Quick Tips

How to Assess Jobs with High Variability

We often work with clients in complex work
environments with jobs that have long cycle times
and high job task variability. These types of jobs are
difficult to collect data on, as well as complete a task
analysis and a valid ergonomic risk assessment.
This obviously doesn’t mean that these jobs should
be ignored.

Our recommended approach is to break a long-cycle
job into sub-jobs based on the main job tasks
performed and assess each of these sub-jobs
individually. A great example is a sanitation worker
in a food processing environment.
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Sometimes the most difficult part of assessing these types of jobs is breaking
them down. Don’t hesitate to contact us for assistance. Here at Atlas we have
ergonomic experts in over 15,000 cities and towns across the US to assist if

needed.
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