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Most agree there is value in completing discomfort
surveys as a way to target jobs or individuals for
intervention. When doing discomfort surveys, it is
important to consider the following:

& Don’'t make them anonymous (when you know who
completed the survey, it allows you to follow up with the
person and potentially address their issues through early
intervention or job improvement, all under the guise of
OSHA'’s first aid).

€& Know how long they’ve been on the job. If new to the
industry or new to the job—Iless than 4-6 weeks—the
body needs to go through “work hardening,” and aches

and pains are a normal part of building muscle and
endurance.

If you need assistance with developing, administering, or analyzing discomfort
data, we can provide local assistance. Here at Atlas we have consultants in over
15,000 cities and towns across the US who can help.

616-844-6322 @ www.atlas-ips.com



